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Producer : Paibon Development Co., Ltd .
§ amfori (©) ssc|

DBID : 384910 and Audit Id : 200283 Audit Date : 08/12/2020

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Paibon Development Co., Ltd

DBID : 384910 and Audit Id : 200283
Audit Type : Full Audit

Audit Date : 08/12/2020

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Paibon Development Co., Ltd

DBID number : 384910
Audit ID : 200283
Address : No.37-1, Industrial Avenue, Banfu Town, Zhongshan
Province : Guangdong Country : China
Management Representative : Jinghua Zhang
Contact person: Nick Chen Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Home appliances
Product Type : Household scale, travel belt
.
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Producer : Paibon Development Co., Ltd

-
DBID : 384910 and Audit Id : 200283 Audit Date : 08/12/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 08/12/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Paibon Development Co., Ltd was specialized in manufacturing of household scale, travel belt and located at No.37-1, Industrial Avenue, Banfu Town,
Zhongshan City, Guangdong, China (# 1L li#z €45 Tl K3 375 2 —). There were three buildings in the boundary: one 5-storey dormitory building, two 5-
storey production buildings (No.1 and No.2). The factory rented and used 2F of one 5-storey production building (No.2) as office, production and
warehouse. The 1F, 3F-5F of No.2 Building were used by a plastic production factory. The No.1 Building and the dormitory building were used by landlord.
Through workers interview and management interview, there was no shared workers and production area with other factories. The factory did not provide
canteen, kitchen or dormitory to workers. The main production processes: assembly, inspection and packing.

Remark:

There are no agencies used by the auditee, which makes the agency labour contract not applicable.

There are no subcontractors used by the auditee, which makes the written declaration of commitment of subcontractors and the subcontractors licenses
not applicable.

There are no Consolidated Working Hours System Approval applied by the auditee, which makes the documented valid authorization to make exemptions
not applicable.

Self-declaration of producer is not applicable because the auditee is not small producer.

Collective bargaining is not applicable because the factory does not have Collective bargaining.

This audit was conducted by Gino Cheng (RA21701753).
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Producer :

Audit Type : Full Audit

Paibon Development Co., Ltd
DBID : 384910 and Audit Id : 200283

Audit Date : 08/12/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Paibon Development Co., Ltd

Legal status :

Limited company

Local Name : d i HRERTFREERAA Year in which the auditee was founded : 2014
(91442000304230251J)
Address : No.37-1, Industrial Avenue, Banfu Town, Contact person (please select) : Nick Chen
Province : Guangdong Contact's Email : nick@paibon.com
City : Zhongshan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the N/A
auditee :
Country : China Website of auditee (if applicable) : www.paibon.com
GPS coordinates : N22°23'18", E113°19'54" Total turnover (in Euros) : 3000000.00
Sector : Non-Food Of which exports % : 99.00
Industry : Mechanical and electrical engineering Of which domestic market % : 1.00

If other, please specify :

Production volume :

1200000 PCS per year

Product Group : Home appliances Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Household scale, travel belt
Auditee's employment structure at the time of the audit
Total number of workers : 29 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 16 13
Temporary workers 0 0
In management positions 6 3
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 3 7
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 16 13
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Paibon Development Co., Ltd .
amfori () ssci

DBID : 384910 and Audit Id : 200283 Audit Date : 08/12/2020
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: D Deadline date:08/12/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 1. The factory set up
amfori BSCI policy and procedure. For example, the procedures on hiring, working hours, wages and benefits, subcontracting, dealing with
grievances, training workers, promoting ethical behaviour, etc were established by the factory. The factory established completed amfori BSCI
management system including plan-do-check action-cycle, and conducted internal audit and management review on amfori BSCI management
system. Ms. Jinghua Zhang /HR Manager was amfori BSCI representative and took whole charge of amfori BSCI affairs in the factory. Based on
interview with her and document review, she had sufficient power and competence to implement amfori BSCI management system. The factory
signed amfori BSCI COC commitments and assessed social performances for all its significant business partners based on the amfori BSCI
requirement. Moreover, the factory had calculated production capacity and provided production scheduling for review. The internal audit was
conducted on 21 May 2020 and management review was conducted on 10 Oct. 2020. However, gaps had been identified in implementation:
LRENENL: REAR SR R4 T A T A P A S SO X I B R . T @57 T amfori BSCIAL 2 SHEBURAFRF, BIAARF shaFEENS, TAERH,
LTHARF, 26, BHIFRG, AL, REMEAR. L) e famfor BSCIE M R4, H b O THRI-AT-E- 581830, Rt
I RHSE I A ORI BT 6 R i B amfori BSCIA B /R R IIZAT . TKEHE/ N L B4 T.) 455 Jvamfori BSCIfi it N, 4% %A 1) flamfori BSCIZ
%o KA ILUT I R ST PR A, AT SR T RLIR A (T amfori BSCIZ 434 AL 0 1k Seifiamfori BSCI A ZE. 1) Al 65 i b pk PEARAR:
amfori BSCIZZK 458 | amfori BSCIAT A7 M-I PP 142 THUESAL. MEAh, T AHU=gevt 5, ISt seiklicst. P 21202045
H21 H3AT I 9 B PP R 7E20204E10 H 10 H AT . (BRI L) 44T BA 25

1.1 -  The main auditee partially respected this principle because some defects of the amfori BSCI management system effectiveness were found
during 8 Dec. 2020, such as: The workforce capacity evaluation did not focus on legal requirement for working time so that the workers’ overtime
exceeded legal requirement systematically.
T RSEAMESFZEN, KATE20204E12 H 8 H A H i A R I T —Lsamfori BSCIE BEAG RLMERT I &, 140 1) (7= REVTAl A SSi I ) fro it
FFEr P S BN (8] 52 G0 Pt HH 2K

1.4 - The main auditee partially respected this principle because the auditee evaluated cost and workforce capacity, but the workforce capacity
evaluation did not focus on legal requirement for working time.
L) ARge MR E N, BT Al T AR AR RE, ELT 7 BT A A ST AR IR A R A S

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 2. 2 worker representatives were
elected freely on 1 Apr. 2020 and the representative had meeting with the management once per month. According to interview statement with
worker representative and workers, they were familiar with workplace-related issues, their labor right e.g. the law, work contracts, job description,
working rules. The factory also provided on-board training on workers' right to workers. The auditee had a grievance mechanism: the mechanism
consisted of worker representative and an open-door policy on coming up with suggestion directly to workers' supervisor.
LRI AR S N R AL T R A GO X I R . 244 51 TE20204E4 A A H ik 348 R AR, RGN HREFEI &, 14E 2 TR
RIEATIVTIRER, TR A TEMRERE T AR ER, DR TAR, Glnsishik, HFahalE, TAERRLLL 42 #%.
T &8 RTARGET S TACRIM NI . T DS T VR RS, A Tl 5) TGRS B HaM 3 4 AT 138 55 7 sUR (LB

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 3. Refer to PA 2, there was a
worker representative committee in the factory and satisfactory evidence showed that workers elected their representatives freely on 1 Apr. 2020,
and worker representatives met the management every month. Workers could freely join into worker representative committee without the
permission of the factory. No collective bargain agreement was concluded between the factory and workers, but the factory did not prevent
workers from bargaining for the agreement. Based on the interview statement of worker representative, he was not discriminated by the factory
and he also was a worker. He had access to workers and workplace freely.
RO : AR B4 o A T RS S R 2R . KIRPA2IHIE, T por T R TAERZ RS, JFH A TAE20204F4 H 1 H B giik AT
MR, RTAEREH SEME R . 1H R T UAEE R TN R TARERE . i, TR TREERAIL,
AR R BH AR 5% A R A AN T3k AR S TARREI ViR, 12 L), S TARALHEM, IF HiZAERA SR L ER AT, flnrid
B I TR N2 R AT B3 33

Remarks from Auditee:
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Producer : Paibon Development Co., Ltd

-
DBID : 384910 and Audit Id : 200283 Audit Date : 08/12/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 4. The factory made one policy on
anti-discrimination since 7 Nov. 2019. The policy defined that the factory would not discriminate workers by race, gender and ages etc. According
to statement with workers, workers could use the grievance system through telling to worker representatives once workers' right was infringed.
The policy on discipline measures made by the factory was in line with legal and amfori BSCI requirement.
CROMEDL: B SR BN BT T ARSI I EER . T 201911 H7 HilghilsE 1 RBAR B, RSRBOR R R T AL MR,
i, AEREAE IR PRI R TN, IF HARHE 5 Tk, 4 0 LRI ZBMEMR S, 03 Tar bhld i TAE BBt 8k, @dEE L)
B IS T, AR RSB 75 & 5 Mamfori BSCIZEK .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: B Deadline date:08/12/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 5. The factory
established wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave, maternity leave
and paid annual leave etc. Based on the payroll records from Nov. 2019 to Oct. 2020 provided by the factory, workers’ wages were paid at 30th of
the following month by cash. The minimum wage paid by the factory was RMB 1800 per month, which met the legal requirement. No any deduct
was identified according to wages records and workers interview, and workers’ wages were paid as per working skill. The maximum was RMB
3870. All these processes and evidences were cross checked by document review, worker interview and management interview. However, gaps
of overtime had been identified in implementation:
SRR REARUER SR A oA 5 B PR A SO X I R . ) e T LR SO BORAE M BUR, RAIBOR GG A TReAkE iR A, W
R, WM&, PR HE RS R . R4S T R AEK20194E11 A £20204F10 9 T #id3 SR, R L TREGHI0S AN, T) 4RI
{5 A% 1800 6% H I T8, FFEEMERIO T, WA M. TARTEARYE RO B REARAT, RELRI387070. LA AR sc i,
ViR AT SR . HMRIL T AT B 2.

5.5-  The main auditee did not respect this principle because the factory did not provide legal social insurance for some workers: only 4 out of 29
employees (13.79%) were provided social insurances based on social insurance records for Sep.-Nov. 2020 review. The factory provided
commercial accident insurance for the other 15 employees. The policy number was 63007111920200000177 and the period of validity was from
14 Nov. 2020 to 13 Nov. 2021. Remark: All employees were permanent staff. No re-employed employees after retirement/newly joined
employees/ temporary/dispatch employees were available in the factory. Based on management interview and workers interview, the workers did
not buy social insurance because they were not willing to buy. Moreover, most of them bought new rural endowment insurance in their own
hometown. They did not provide evidence for new rural endowment insurance buying.

T AN, AT oy 5 AR AL 2 R BT 20204E9-11 A AL GRATIEE A T Hoh294 A T b4 N (13.79%) 54t 1 #E xR

Ky, TJAMABI5% R THRME T mk s iR . (45 463007111920200000177, #20HM20204E11 A14H £20214E 11 H13H . &3 T
B A TSR IER T, BAABRRIREAT, HABAT, WA TAYRE T, JEFEEBEUHRA A Tk, R TRA WAL RIE R A SR
B, FIMEATAZ HHE B CHIR 2 AW I HR TR (EAATBA $2 B SRR SR FELE .

Remarks from Auditee:
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Producer : Paibon Development Co., Ltd .
DBID : 384910 and Audit Id : 200283 Audit Date : 08/12/2020 a mfo rl BSCI

Audit Type : Full Audit rade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: D Deadline date:08/12/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfilled the requirement of performance area 6. The factory made a
policy of working hour system and controlled working hours. According to the policy and implementation records, all employees worked 8 hours
per day and 5 days per week. Office employees and production workers worked in day shift. The factory records attendance data through IC card
attendance system. The factory arranged workers to work overtime sometimes and workers had right to choose working overtime or not. Workers
can take a rest during the work time when they felt tired. Maximum 2 hours overtime per day, and maximum 92 hours per month. All employees
had at least one day off per week. The factory paid its workers 150% and 200% of normal wages as overtime wages on weekday and weekend.
All this processes and implementation can be verified by interview and document review. However, gaps of overtime had been identified in
implementation:

CRATRENL: AR BN AL T A A A RS R R . ) T R BRI R ) LA ARHEECR AR T SEBRRATIE A, TR
TNGFETAESK, R8N, HAZERTHARTHAY. L) @ REHHUCREE . T KA 8Bt i TiHTmyE, RT
A F AP INYE . JF H 0 AR T SR A, o) e Rk S L. RERIMBERZ 2/, B H R 92/ . i {RIELE TAE6 R IR BN
}%\ L) 3 A1150%F1200% )T LB AE s #IRE AR B InsE Lot BA R3S G TR VAR CSCIHE B A THEATA%SE . (HRIL L) BT Bf
= :

6.2 - The main auditee did not respect this principle because the monthly OT hours of workers exceeded legal requirement. All sampled production
workers’ monthly OT hours exceeded 36 hours; the maximum was 92 hours happened in Aug. 2020 (The OT working hours in working days were
42 hours and the OT working hours in rest days were 50 hours).
L) AREESF R, R R MR VAR . MR ) SRR ) K RS, BT SRR AR TN B H B AR [ VA R K ¥ 36 /1
W, B2/, RAEAE20204E8 H (SFIFAINYEA2/N, RS HANPEAS0/N ).

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: A Deadline date:08/12/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
7.23 N/A. The factory did not provide transportation to workers. Consolidated finding: The overall observation showed the auditee partially fulfilled
the requirement of performance area 9. The committee of health and safety was set up. And Ms. Jinghua Zhang was responsible for the affairs of
health and safety. For fire safety, the factory ensured adequate fire hydrants, extinguishers and fire alarms. All fire safety facilities were checked
by safety specialist per month. Hydrant, emergency light and fire alarm were effective during the testing. Fire drills were hold at least twice per
year, the latest fire drill was took on 30 Nov. 2020. For mechanism safety, all processes of operation safety procedure were set up; workers were
well trained to operate it correctly. The factory obtained MSDS of all chemicals. According to worker statement, worker understood well of the risk
of mechanism and knew to wear relate PPEs. The factory also set up emergency procedure and trained adequate first aider. The first aid box
was also available in every workshop. Clean potable water was also provided. The factory cleaned the water heating facilities periodically to
ensure hygienic. However, gaps had been identified in implementation as follows:
723 A L) AR TR T . M0 BAWSE R GRS EMER. T Q@ T @Rz eE RS, K
AR SRR R S e 4. FEWMBI R AT, L) SETA R PR, W ERAIKK S, I H et R ML, B,
By L AT IS e B A A R o Y B ST R 2 D 24T P U, Rl — IRAE 2020411 H B0 H %447 7ENUMZ AT TH, ) i€ T Bl L7 %
SRAEIER, O B4 R TAREE T B I AR E 2 A AR . T R AF T A M MMSDS . B VIR AR R T, R AR AR BAL AL 22 4 DA
BRI NFF R bR T I 7 2MBOR, T S8 FRicE 7245, MHT WA RS aRR. T WM TIHEKRSERT, BT
SE SRR A I Bt fRAiE 22 4 DA . (RR I L) AT B 2

7.1 -  The main auditee partially respected this principle because the management representative responsible for health and safety was not familiar
with the legal and amfori BSCI requirement on health and safety, and lead to some issues were raised in health and safety section, such as: no
local exhaust ventilation device, etc.
T RyEARSZIEN, B SRR T M Mamfori BSCIN i f % AR, 38Ul 2 407 T H IR 8, Bl B =i
B 4E o

7.2 - The main auditee did not respect this principle because the factory did not provide legal injury insurance for some workers: only 19 out of 29
employees were provided social insurance or commercial injury insurance. The factory did not provide parallel injury insurance for the rest

employees.
T AR EN, FOAT A s A TR TR T Hoh294 BT A9 NS 4L T LSRRGS THi . T A R T4
REZER TR TN

7.8 -  The main auditee partially respected this principle because the factory established eye washing guideline, but the factory did not post eye
washing guideline nearby eye washing facility.
L) Rz EN, EABMRL C@r 7 il aHRiEr s, (HEA RS K ERIER 5] .

7.9 - The main auditee partially respected this principle because the factory did not post occupation hazard notification card in soldering area and the
area used n-heptane.
LT ARGEAZAF R, AT ARAEARE S X I3 FH P e DX sk R 5 55 45 s

7.25 - The main auditee partially respected this principle because the factory did not install local exhaust ventilation system for soldering area.
T RFEAMAFZIE N, AT ARAE R X e 3 R i A R G

Remarks from Auditee:
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Producer : Paibon Development Co., Ltd .
DBID : 384910 and Audit Id : 200283 Audit Date : 08/12/2020 amfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 8. The policy of recruiting was set
up by the factory. And it regulated that the factory would not recruit workers under 16. The factory checked workers ID during recruiting and HR
specialist knew the skills of asking workers experience and ages when he had any doubt of workers ID card or age according to interview with
HR specilist. Meanwhile, the factory established remediation measure of child labor in order to set up measure of recruiting child labor
incidentally. After checking all personnel files of workers and based on onsite observation and workers interview, no child labor was identified in
the factory. The youngest worker was 19 years old who was hired on 9 Oct. 2019.
RO : AR R o T RF S SV IR R . T i€ T A& RIS R, MUEARIEIRF6 S LR A G . RTINS T 2B E i
TR BB IE H 9 NF e 500 03 TARRAA MREERT, 2did 3 BeTG TR 9k A SE 03 TG [N )i 58 77 2 ARG BE LA 5 — R L 28 T R 4
Mo FEHRGIRR S, EEEF A R TSR B R R TR, RRIVEEME T E. RNRAT19%, 2019410 J9H NI,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 9. The policy of young worker
protection was made by the factory. The factory understood the legal requirement of young workers according to interview with management.
There was no young worker worked in the factory. The factory assessed the health and safety risk of young workers and risk assessment record
indicated what activities can be dome by young workers. The youngest worker was 19 years old who was hired on 9 Oct. 2019.
SREMENL: SRR AL A SO R . L) HIE TORREE TR ECE, T T TR SR R R R L. TR
R, L] VP T R BEE TR 4 )R, I BRSPS IC TR R TR BEE Lol B4 L7 . SR 195, 20194210 H9H AR,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 10. Labor contracts were all
concluded between the factory and workers. The contracts statement included the description of working hours, training, rest time and leave,
wages and benefits, etc. which were in accordance with legal requirement and ILO. The factory provided relevant training for new employees on
28 Nov. 2020. Meanwhile, the factory provide a copy of contract to every worker. Based on interview statement of workers, workers understood
well of the content of labor contract and no illegal employment was identified during the audit.
SREMEOL: ARG RN A% 5 AT S SV IR R . T A 03 THEAT 773l &R, 5l & RBA ARSI, Sl s E AR
W, AREMAI S AT RS, X IR VAL A K E BRkRifE . T E20204E 11 H 28 H A it TR AL TSI . Rl T 4846 T — 353 & FE
AR L. B RTUR, R TFERNE, Szt T BT &R DY E.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 11. The factory established the
policy on anti-forced labor since 7 Nov. 2019. The management understood well the scope of forced labor. And according to onsite observation
and interview statement of workers, workers confirmed that there were no evidence on forced labor showed in the factory, for example, they could
resign according to legal requirement without any deduction of wage and they could leave the factory freely without being searched. No
inhumane or degrading treatment was found during the audit and according to interview with workers. The discipline policy was also in line with
legal requirement.
SROMEDL: BRI SR BN AT T T ARSI I EER . T 20194E 1 H7 HlE 1 R BRIA ST BB, 1) S st N B AR Ty 2R T i 5
FEERE . KIEDIZWEER B TV, 53 T ORGSR B ) W JEssat S5 Zh RO BLER, 5t b3 T n] LUK BREE L EOR $3 8 i A ploedn L88, Jf
HAaTUE BT L. 5 COARIBREM A F B NERfFE. T RSB R Sk AR .

Remarks from Auditee:
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Producer : Paibon Development Co., Ltd .
DBID : 384910 and Audit Id : 200283 Audit Date : 08/12/2020 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 12. The factory had
established procedures on Protection of Environment since 7 Nov. 2019. The water used by the factory was municipal water. The factory had
established procedure on Energy and Water Saving procedure. Based on onsite observation, the main wastes produced by the factory were
waste water and solid waste. The factory transferred hazardous waste to license hazardous waste treatment agency. The factory conducted
pollution discharged monitoring test periodically to ensure its pollution discharge in line with legal requirement. However, gaps had been identified
in implementation as follows:
LR AT S N A B AL T R R A RS IX B ER . T 20194E M A7 HER L 1 AR AR . T 348 A 4 b v R i 1 | R
Ko TJ EESLT WAREMKZIRIARRT . R\IIZWE, T 1 E25 RN ERE T Y. T BT MEREF RS TH R RN G
PRACHR . ) € 4TS A M HE O R HE R SR R . (E R I T A 2

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 200283] Audit Date: 08/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 13. The policy on anti-corruption
was established. All workers were provided anti-corruption training by Ms. Jinghua Zhang. The factory conducted risk assessment about Ethical
Business. All business activities were assessed and made prevention measure. No misrepresentation was provided by the factory and all
information could be cross checked.
SRARENL: S BRI A AL AT A SRR . AR B T RIBIBOR . BrA TR EEAR AL T BRI, T BT T EE
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Remarks from Auditee:
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PA10 | PA11 | PA12 | PA13 | Overall Rating
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xternal photo(s) of the production unit(s) xternal photo(s) of the production unit(s) [External photo(s) of the production unit(s)
[Factory building.JPG Factory gate.JPG Factory name.JPG

hoto first aid fa
[Eye washing faci

Photo first aid faci S
First aid procedure.JPG

Photo of chemical storage room (if applicable)
hemicals warehouse.JPG

Photo of chemical storage room (if applicable)
IMSDS.JPG

hoto of fire safety equipment
[Emergency light testing.JPG

Photo of fire safety equipment

Photo of fire safety equipment
[Evacuation plan.JPG

[Evacuation sign.JPG
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Fire extinguishers.JPG

amfori @ BsCl www. bsciplatform.org

Trade with purpose

Page 12/14

Generated on:15/12/2020



Producer : Paibon Development Co., Ltd =
DBID : 384910 and Audit Id : 200283 Audit Date : 08/12/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Photo of fire safety equipment
Fire hydrant testing.JPG

Photo of fire safety equipment
Hydrant.JPG

Photo of fire safety equipment
isual alarm testing.JPG
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INC-Insufficient social insurance.JPG INC-Monthly OT hours exceeded 36 hours.JPG NC;INO jﬁs washing guideline nearby eye washing
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Photo of non-conformity
INC-No local exhaust ventilation system for soldering
area.JPG

Photo of the code of conduct on display
lamfori BSCI code posted onsite.JPG

Photo of the inside of the main production hall
Accessory warehouse.JPG

Fhoto of the inside of the main production hall
Attendance recorder.JPG

Photo of the inside of the main production hall
Materials warehouse.JPG

Photo of the inside of the main production hall
Packing.JPG
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